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Honor e George Bush
President of the U ad States
The We Noun

on, D.C.frk

Dear Mr. President:

This Nation has a cent system ready to educated train millions of Americans for

today's workplace, 1# d ready to help this country to meet inter zonal economic

competition head-on. That resource is the vocational-technical education system in place

today. Unfortunately, this system is little known or recoptineel by goverim eat ders,

educators, and the public.

In this report, the Natio COM on Vocational Education capl why the Nation

should make greater use of the vocational-technical education system, and how that system

can benefit youth and adults duo out the country. The Council believes strongly that

greater public understanding of the vocation ,l- technical education system will rapidly bring

about greater use of this wonderful resource.

The Council keit des in this report its recommendations for improving the effectiveness

of the vocational-tec ical education system. What is needed is leadership at the Federal,

State, and local levels to bring about public recognition of the value of the

vocational-technical tication system and to pe e eater use of that y eta by

individuals p their careers.

I have the honor, therefore, to transmit herewith the . tonna! Report for Fiscal Year

of the National Council on Vocational Education, pursuant to Section 431(g) of the Carl D.

Per ie Vocational Education Act of 1984 (Public Law -524).i
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Chairman
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the 20
wing,

occupations
within the
next decade
requite
vocational-
technical
education.

E R C A
IC) E N

EAS U P E
Eve in this t benefits al 4ccbni education,
but t people know next to nothing a hat it does, car how it

e people including some government l ers and even
educators -- seem to care little ut this wonderful and
resource that this Nation has. The National Council on Vocational
Education a voca tiontet-tecimical education America's hidden
treasure, ...use it's as g as the gold in Fort Knox and just about
as far from public view.

Vocational-technical education is an important national treasure
because:

Eighteen of the 20 fastest growing occupations within the next
decade require vocational-techni cation (the other 2
require a bachelor's de )

Vocational-technical ucation prepares students for 26 of the
37 occupations that the Bureau of Labor Statistics predicts will
accoant for the number of new jobs by 1995.

All of these facts 31 d up to a picture of vocational-technical cation
that differs May from the stereotype of w shop and auto
mechanim The American vocational-technical education syste now in
place can help to solve many of the social d economic problems of the
Nation.

Spread across this Natior. are some institutions that teach
vocational-technical edu tion to more than 16 million students at any
one time. They are learning skills that are critically unaa4 to the
economic future of this country, important to every maa, woman,
child in this country. These students are stu to a e the
high-tech kg ter rators, equipment rs,

d communications specialists who will help lead this Nation into the
21st century.
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Opportunities for
VreacaLiana! -Technk:al

Educatkwa Graduates.

A wide variety of occupations

Available jobs

alGood y and benefits

High skill requirements

Answers to the Self-Test
Al. L
2. 1

3. E
4. A
5. B
6. H
7. G

C
9. D

1C). F
11. N or 0 or 12
12. K
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RECOMMENDATION

AND OTHER COON

INITIATIVE
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RECOMMENDATIONS

The Carl D. Perkins Vocational itItication Act eh d the National Council on

Vocational Education with devising ways to improve and strengthen vocational

education. The following recommendations respond to the mandates to the Council

iii the Act and pery#ide specific suggestions. Many of these recommendations

include examples of actual programs that are working to fulfill these m tes. The
difficult chale% : was to a few examples am the many excellent examples

that do exist.

The purpose of the recommendations is to advise the President, Congress, and

the Secretary of Education on the lea role that the Council envisions for the

Federal Government; and to encoura > State governments to view

vocational-technical education as an important edient in economic

development. States should coordinate vocational-technical education policy and

ams with economic development the Office of the Governor. At the

Federal level, coordination of all programs that deal with education for

employme i it should be ...mphasiaed.

Another thrust of th 4 recommendations is aimed at the education

establishment and private industry, and seeks to encourage equal emphasis on

vocational-technical and academic education in public schools.

For the reader's convenience, the Council presents a summary of

rerenmmendations, followed by a more detailed presentation that includes

rationales and, in many cases, examples of actual programs.

Summary of Recommendations
In this report, the Council forwards to the President, Congress, and the Secretary

of Education the folio recommendations. In Part II of the report, the Council

presents detailed rationales for the recommendations and examples of successful

implementation of similar recommendations around the country. The

recommendations are organized according to the mandates of the Perkins Act.

20
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Recommendations for Improving
Program Effectiveness

MANDATE: improve the implementation and effectiveness
of the Vocational Education Act.

There mast be leadership at the national level the Congress, the White
House, and the Department of Education for needed improvements to occur.
Old stereotypes and lack of current information on vocadonal-technical
edu on not drive Kral poles

2. Maintain the emphas on program improvement in the Voca
Education Act.

Continue to provide services to special populations and allow States
flexi ty in otTeri those services..

4. Condnue implementing the concept of Itchnical Commi

S. Maintain the em is on reinforcing and teach! acade Is

6. Use information from national awards to identify and Itighl1g14 model

programa.

7. Change the name of the Vocadonal Education Act to the Vocational-Uchnieal

Education Act.

S. Continue to serve a wide range of c tele, inclu a a re seer.ndary and

poltsecondary students, Individuals needing business and industrial
retraining, and older workers wan .1 second careers.

9. Federal funds should be used for the development and pport of
curriculums through consortiums of State organizations.

10. States should ensure that teacher education and in-service pr is include
current Information on vocational-technical education.

11. admit fun should be used to t vocational-technical education
programs y in rural and urban areas.

12. Improve vocational-technical education by broadening opputunities for
graduates.

21
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Recommendations for increasing
Cooperation Between Business and

Vocational Education

* MANDATE: Provide strategies for increasing cooperation
between business and vocational education so that training is
available for new technologi

2.

Strengthen and emend mutually beneficial partnerships with business and

tr
d model that hnplein t sera to bri t thew' the

needs of business, in try, and labor with vocational-technical education to
address supply and demand for Nation's workforce-

3. Use curriculum developed ra nd updated by business, industry, d labor.

4, of the m be on the National and State councils on
vocistional-technical edam should coy Chine to be represen lives Worn

businuis and industry.

Recommendations for Retraining
Adult Workers

MANDATE: Provide approaches to retraining adult workers
and to enh r ncing education, business, and labor cooperation
in retraining efforts.

Up to and Improve academic skins and employment skills transferable to
industr

2. Wark with business and industry to identify effective partnerships for
tetra lag.

3. Emphasi ne sary to rein employable.
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Recommendations for Access to
Information

III DATE: Provide access to information regarding the
market demand for skills.

States s

2.

h G

mid provide foil wup

3. Increase the

education 1,0 14.3,

te. v vii.

ess and i lona

timid leadership and national media rate

retraining

Recommendations for the Handicapped

II MANDATE: Advise on the vocationa needs of the hand-
lea d and the level of participation of the handicapped in
vocational education programs.

Coordinate Federal p

handicap
and jointly funded efforts that serve the

2. Establish as role models pies of sueeecsftd graduates with disabilities
who have completed pr y ams and are emplo}vd.
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Recommendations for Lh with the
Job Training Partnership Act

MANDATE: e on the implementation of this Act and
the Job 'Veining Partnership Act and policies needed to ex-
pand and improve vocationaMechnical educe n r7ograms
(and apprenticeship programs).

1. The low should continue to facilitate cooperation between the Job 'Mini

isattip Act (JTPA) and the vocational-technical educati syste

eirentento and thnetatics for the Vail Perkins Act and Job
Partnership Act (TPA) ould be si

3. C Worts to Improve owl expand appmatice progmas.

Recommendations for Occupational
Competencies

III MANDATE: Provide current Information on the and
levels of occupational competencies necessary for entry and
sustained productive employment.

1. ndates of the National Council on Vocational Education should

include work with husinese, industry, labor, and trade as .'ads in
providing far motion on occupational -ow g-iwtencies.
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DETAILED RECOMMENDATIONS

R mmendations for impr wing
Program Effectiveness

IN MANDATE: Improve the Implementation and effectiveness
of the Vocational Education Act.

I.. There must he leadershi the national level from the Congress Vie% te

House, anci five Department of Education for needed improvements -.a occur.

Old stereos and !a Bi of current inforamtion vocationaltechalcal

educati cannot drive Federal

2. Maintain the emphasis o

Educatian Act.

1111prO Vocational

Rationale: The V Education Act makes available to all students
quality pr EMS t p ace a highly trained o, irkforcc. Yet, not all

programs are uniformly available across the country and continuing effort is
needed to ensure that programs that serve an incseasingly technical,
computerized workplace are available ao everyone.

The Advanced Center for Technology TraininglMan 9 Y ment

Training Program at the for n Technical Center in Salt La...-e City

offers management courses for middle- and upper-level positions.

Students learn how to use and manage electronic spreadsheets,

databases, time management, telecommunications, and an

assortment of word processing packages. On graduation, students

receive 3 high school credits and 16 college credits from Salt Lake

Community College.
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i _ 411' i.

Continue to provides to special populations and allow States
field My lu offeifias these services.

R floosie: Employment statistics indicate a itUtilbef of job
opportunities' for anyoiw the necenary education rata skills. An

n of o m womae,
Often, these students nee additional
din vocational-technical pr aj anis, These

services should not only be connu bat i s States should have sufficient
funds to these pr so that monies acct

The Mortis Florida Junior C Post-Seconds:7 Vocational
Center for the Hearing s students fro?. the
Southeast, Corade, and Puerto Rico. Theprogram iaterres

eng in vocational skills, employment skills, commorication

skills and independent living skills. In the past 3 years, students
have icipated in this ant and one recoil gfmdein? on the
Florida Vocational hsdustrial Clubs of Amesca competition in
masonry.

4. Continue pie fing the concept of 1ch Co

Rationale The of " log Committees, part of the
Carl Perkins Act, b t ther representatives from business, industry,
labor, and education to review curriculum and co =cies taught in
vocationa education. The Committees insure that
vocational-technical courses are current with modern technol and will
produce students who are employable aal productive.

Ttchnical Committees established in Pennsylvania involve 27
representatives from business, inthatot and labor who advise
vocational-tedmical educators on competencies and revirements
in such fields as elecoonic technolog); processing building
trades nudntenance, Intl a construction, diesel mechanics, auto

repaid eve mechanics, d f m monad,
ice. Information frt.= technical committees is

c. rated into curse auricultons.
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I I 1 I IL. tier Aminin

Maintain the e and teaching acadendc skills.

in Ratio.. le: Academic skills are an integral part of vocation -technical
education. Students need to understand how to apply the principles of such
studies as math, science, and language to their jobs. It is essential that
students bridge the gap between academic education and the working world.
Vocational-technical education achieves this by helping students apply their
academic skills to vocational programs.

The Center for cupetional Research and Development

(CORD) in Waco, Texas, has joined Kith a consortium of 46 Stale

vocational agencies to develop materials rand eigkr courses in

applied COMMiltliC lions, applied mathematics, applied biology,

and chemistry and principles of technology. These courses teach

students how to apply abstract theories to poetical situations in the

workplace. Created in 1984, the Principles of Technology coarse

los been taught to more than 25,000 students in just its first two

years. The Applied Mathematics course is being field test with

4250 students. The Applied./ Sciences end Communications

courses are in developmental stages and nearing implementation.

b. Use information from o ds to identify and g
programs.

Rationale: 'filo often, highly successful, model vocational-technical
education pr rams go unnoticed by communities and groups that could
benefit freers knowing what they do and how they work. National awc,.rds that

draw special attention to programs CA61 serve as a way to inform potential

students and employers about vocational-technical education opportunities.

Presentation of the National Council on Vocational Education

Awards is an annual event that recognizes an Outstanding

Secondary Student, Outstanding Post secondary Student,

Outstanding Special Populations Student and Outstanding

Business or Labor Involvement. In 198', 20 Slates nominated 56

candidates. Winners from Tara. , Florida, New Mork, and Michigan

were recognized in a special ceremony in b firshington, D.C.
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The Department of Education Secretary's Award for

Outstanding iCstcatioral Education Programs recently showcased

10 programs, including the °Tkilight Program- in New Jersey. This

program provides intense vocational skills training to troubled

adolescents. During the usual school downtime, 4 p.m. to 7 p.m.,

Twilight offers courses in commercial foods, auto body repai4

welding, office occupations and carpentry skills known to be in

demand in Somerset County, New Jelny. The recidivism rate to

correctional institortions for its students is less than 17 percent and

lower than other programs.

7. Change the name of the Vocational Education Act to the ';'ocational-Teehnieal

Education Act

Rationale: The current title of the Act does not accurately reflect the
purpose or scope of its programs. Vocational education has evolved into a
higioly technical discipline, encompassing such areas of study as computer

sciences, biotechnology, and laser technology as well as highly sophisticated
industrial, agricultural, and economic processes. The gale of the Act should
indicate what vozational-techniml education is all about.

C tinue to sere a wide range of clientele, including secondary and

postsecondary students, individuals needing business and industrial

retraining, and older workers wanti second careers.

Rationale: Vocational-technical education operates under many
stereotypes and misconceptions, including the notion that it serves only
secondary and disadvantaged students. Contrary to popular belief,
vocational-technical students come from a variety of educational and

socioeconomic backgrounds and their age groups reach from teenagers to
the semi-retired. The average age of postsecondary students in community,
technical, and junior colleges is 29 years c!d. The multi - faceted, multi-hued

face of vocational- technical education needs to be emphasised.

28
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9. Federal funds should be used E'er the deeelopmairt and support of
cuniculumn through consortiums of State enanizations.

Rationale: Joint effortn by consortiums of Slate organi/ations are an
efficient, economical way to dee-clop curriculum that can be used by many
schools and many businesses. 1 ieb cost to an individual State to prepare a
complete course for a particular industry or specific training is often
prohibitive. By sharing costs and resources. states and vocal ion;ildechnieal
education programs can develop curriculum that are complete. up-to-date
and responsive to actual employer &wands.

10. States should ensure that teacher education and fn-service programs include
current information on vorational-technical education.

RatIonak: The responsibility for training new and experienced teachers
lies with individual States, putting them on the front-line for disseminating
information about vocational-technical education. State educational
authorities should not only be current ©n available vocational - technical
education opportunities, but also require certified teachers ao becoine
familiar with these prcrgrarns.

11. Federal fuads should be used to assist vocational-technical educatio
Progra s equally in rural and urban areas.

t °nate: There has been a trend for Federal funds °o be concentrated
more in urban areas because of their larger concentrations of secondary and
disadvantaged students. However, vocational-technical education's
expanding base encompasses a diverse population and many of these people
are in rural areas. The nned for vocational-technical education is vital
outside metropolitan areas where employees and employers are linking
through modern communications technologies and where new industriint arc
relocating.
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. I I

12. improve vocational-technical education by broadening opportunities fur

gra 1 otes.

Balletic:Ile: Vocational-technical education offers a wide array of

opportunities for its graduates, opportunities in addition to immediate
employment. These include participation in programs for Associate degrees,
Bachelor degrees, Apprenticeship programs, and assistance in establishing a

small business.

The articulated programs between secondary schools,

post - secondary schools and COP the "2 + 2+ 2

Program," is being implemented at Vermont Technical College.

Ti?ch Prep is a project that encourages curriculum coordination

between the State's area vocational-technical centers, their sending

high schools, and Vermont Technical College. The 2 4- 2+ 2

bmakdown is:

2 - Area Vocational 'enter:

2 - Vermont Technical College (Associate Degree).

2 - 4-year college.

Tech Prep helps students choose high school and

vocational-technical courses that will help them prepare for either

work or college.

30



www.manaraa.com

Recommendations for Increasing
Cooperation Between Business and

Vocational Education

MANDATE: Provide strategies for Increasing cooperation
between business and vocational education so that training is
available for new technologies.

Strengthen and expand mutually henefidal partnerships with business and
industry

Rationale: Strong alliances with business and industry will guarantee that
vocational-technical edication programs meet the needs niemployers and
that they have access to a pool of potential employees that is thoroughly
trained and qualified.

The partnership between Martin Marietta Orlando Aerospace
Corporation and the Orange County School District and the
Mid-Florida Technical Institute has produced a program that
educates and retrains employees for the Kennedy Space Center.
Fully percent of the Martin Marietta Aerospace jobs require

courses offered at Florida Vocational-Technical centers. Since the

inception of this partnership, approximately 28 gyrational
education students how taken jobs with Martin Marietta

Aerospace.

Expand model programs that implement strategies to bring together the
needs of business, industry, and labor, with vocational- technical education to
address the supply and demand for the Nation's workforce.

Rationale: Business and education programs often exist in separate
worlds and while they may have common needs, there may be no channel of
communication between them. Outreach programs employment brokers or
simply knowled ble go-betweens are needed to bring together
vocational- technical educators and !Jusinesses. Such an approach can assist
in local economic development.
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The Technology Exchange Center in Santa Ana, California, is a

nonprofit organization that matches the needs of business and

industry to the education system. Acting as an ''education broker

the Center identifies labor shortages and helps institute

company-specific training programs at regional vocational centers

and community colleges. In a 4-year period, the Center worked

with 205 employers. delivered 212 employer-specific programs, and

trained and retrained 9,700 people.

3. Use currkulum developed and updated by business, Industry, and labor.

Rationale: The most successful curriculums are those developed by the
very employers who will be hiring program graduates. Curriculums
developed by business, industry, and labor are quality programs relevant to

specific and current employment opportunities.

In the construction induory, the Manpower and Training

committee of the Associated General Contractors joined the

Oklahoma State Department of Vocational and Technical

Education to develop instructional materials. The materials

developed by the contractors fanned the foundations for courses

and working competency in carpentry, cement masonry, bricklaying

millwright, heat), equipment operations and industrial mechanical

maintenance. These materials has been used i©n courses taught to

45,217 students, many who have gone on to work in construction

trades.

Similarly, the Associated Builders and Contractors have

developed curriculum materials called, "Wheels of Learning° The

competency-based curriculum can be used to provide training and

hands-on experience in vocational-technical education

construction programs.

32
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4. The mikkaity of the members on the National and State c n on
vim! -tee cal education should coatinue to be represen is tives from
business and hulastrA

Rationale One of the major strengths of vocailonal-technical education
is its practicak relationship with business industry. It is a
provides/client rapport that must be I.) ,t< reinforced. The prr.sence of
business and industry representatives on vocational-techniall education
councils is one way educators can make sure their %. 4 xt. meet the needs
and requirements of their clients.

Recommendations for Retraining
Adult Workers

III MANDATE: Provide approaches to retraining adult workers
and to enhancing education, business, and labor cooperation
in retraining efforts.

1. Update aLld improve academic skills and em o 3 H y. t skills transferable to
indusint

Rationale: Academic skills are an essential element of
vocationa14-, education and they should be e.. up-to-date and current
as teelmical MI& Just :t evolves, so too do
academic principles ar i knowledge. Programs for retraining, people
re-entering the workforce or c jobs should include current
information on relevant academic studies as well as technical
developments.

The WIW-Foni Educadon, Developmen4 and Dainirig

Program was a key feature of the Collective BargainingAgreement

between Ford Motor Company and the United Auto Workers

(UAW) in 1982. The ens award the Program co serve the
of active and U4Wirepresemed Ford hourly

through education, training renainin g and

developrneni activities and in the process contribute the

33
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corrtpetitiv ss and well-being of the Companyaspeas that are

essential to late job security and person 1 growth of Ford workers.

Support and !ethnical assistance for the development of two of the

th4 W-Ford programs were made awrilabk through the Federal

Office of National and Adult Education. Those two programs

emphasize the enhancement of workers' skills by increasing the

accessibility of college and university programs, and building an

effective in-plant guidance and support system for workers. Since

1982, more than 55,000 employees have benefited front the services

provided under the CIAIV-Ford Education, Development, and

Training Progrant.

2. Work with business and industry to identify effective partnerships for

retraining.

Rationale: Retraining pr ants must be grounded in the needs of

business and industry. Programs divorc 'ran business and industry run the

risk of being quickly outdated or unsuited for current employment

requirements,

The Alliance for Manufacturing Productivity was developed by

Ataodesk, Inc., a world leader in computer-aided drafting and

design. Autodesk has joined with 25 community colleges and

technical institutes across the country to share developing

technology for retraining programs. The Alta once, established in

1087, approved in is first yeas 22 two -year colleges for

participation and recmited snore than 20 companies to participate

through corporate sponsorship.

A similar concept is used by the National Coalition of

Advanced Ti..chnologv Centers. Working with 25 two-year,

post-secondary institutions in 16 States, this program delivers

continuing education in customized training and technology

transfer services by assisting small and mid-sized companies to

Tarr ove specific processes, such as quality control, methods of

manufacturing, use of computers, and accounting procedures.

34
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personnel. The NOICC se be able to Naval
Reserve Centers in 20 States and could readily serve as a ntoylel for
data the private sector:

2. Sta should provide ibliow-up data on former and
programs.

I &hale: j sat amountabnity d aedillRity uds on accurate,
ely data. The effectiveness and remits of ants can be better judged

with information on former studer& Vcrifiable program results will help
educators to provide relevant courses.

The Florida Education and Mining Placement Information
Prim uses %motional agency computer data on Social Security
numbers to match student records employer wage reports from
the t of Labor and Employment Security. This data
protides accurate information on former students and their

in the job market. R by the Department of
Education vocational education

courses. lb-a 1987

3. Increase the awareness and improve the

Pfl in and
em prided data on 66,949

ocational-technical
education dim . :n al Y dersbip and nati at tion.

111 Rationale Vocational-technical educators are very aware of the
stereotypes attached to their courses images of being outdated,
old- ned and serving the underachiever. The facts belie this
image. Yet only national leadership attention to
their numerous successes will dispel the myths
education.

11 ut vocational-technical

Caner Success Magazine, a publication

that COVCIS vocational education activities, is one effort that is

helping to change vocational education's int The m

four-color publication with professional graphics and desigt,

shows the vocational technical student to be a contemponvx

le and ambitious individual who is finding success in fields

verse as health care, electronk media, and atitural
It has ted such successful vocational-technical

education graduates as fashion designer Cabin Klein, TVnews

commentator hay and astronaut loe Engle

tedn

a

yy. 3



www.manaraa.com

3 , or a

I

. 'it , 3 - 0-el 4 .6

t 15

*".: 4 't

1.t ri 5, 1 I Is' ter lityt:I 1 4 t, ,).1

I e s. t I I

4,4e

p.

r: "

J$4lIL3I4't' ) 4et +,

t 4 3 1 4' 11-4 3 1 1 .Vti II I 1 4. 1 4.4 a 1.1 44 4

I i ek- 1. ' I I * I I , .

4e1 4 it -*/ ".4,1 I % *4 1 '-
4 3511--447 lett .0114 ler t 4 a,r r

IIJ 451 I44 soi 5%1 I Ill 7 1 44, `1 4

7,1 14 If 5 7 f,' ) r

I I J J 44 /4 I I I"' '14 / 3,' + f ii- /

. I' / ' I /I. /4 1 , .4 I t,9 I I, 1 , I tt_LAR1 I

' 1 i l . P 1 9.9 9 v / e 5 4 f

14 ,4I 4 C 0 ?.k ' t

959 t 1 9

I. I N. , e e 5 iti

5", S .

.1 , e .4 ; :..1 f `4. 1,1A1 tn 4.6.; ' 4'

I I I 3 1' 4 t 0,41 1.:41.1 -11 i

iftir t, 10 ,k 4 II 'a. I I I bri

14 t,:.t 43 '3, s 1A13.! 4,4 't 1 I '1 1

+ 1 .33 Ito, 4.* V 1.,1 4' "4 3 344.

03 4" et 441, I I I 4.4 It . I : 1411, Ill 4

'

; .4.4'
/ I ' Ist, 9

I 7 r$"

/ ;.4 e 1 1J i

;-1 1t"- i 'I o

A



www.manaraa.com

Recommendations for Linking with the
Job Training Partnership Act

MANDATE Advise on the implementation of this Act and
the Job Training Partnership Act and policies needed to ex-
pand improve vocational-technical education programs
(and 11 ti programs).

The law d continue to fadUtate cooperation between the Job Muffling
Partnership Act ((TPA) and the vocat.onal.tecimical education system.

Ratiornde: Many States have uctrve working relatE, . I a', between
?-eople pro- vocational-technical education th lementimg
JTPA. In fact, the majority of actual training for the JTPA is done through
vocational-technical education. This cation helps to provide better
services to the disadvan as well as to supplement imme e

employment for JPTA clients. Much would be lost if this cooperative
effort were not facilitated.

Requirements and timetables ;or the Carl
Partn N <p Act (JTPA) should be similar.

s Act cared Job 'Draining

Rationale: At present, ortain requirementsrequ ments and guidelines for the Act
JPTA estab different criteria and definitions for oing

work. Synehro such administrative activities as fiscal requirements
would improve both the impact and effectivenessof .4/ ff. and services.
The report ed by the National Commission for Employment Policy,
The Legal d Fiscal Disjunction Between the Carl Perkins Vocational
Education Act and the Job Ilraini g ership Act, provides specific
wimples.

A

3. Continue "arts to improve and expand apprentice progruns.

Rationale: While apprentice programs are normally offered by industry,
vocational-technical education can and should continue to complement

with pre-apprenticeship and related classroom instruction.
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In d bridging the ties intween vocational-technical e,ducatio d
formai apprenticeship programs erthone s both offer

The tieeship Mir initiative by the Deparimait

Labor is a valuable effort t o mime the possibility fdi : the

opperuiceship concept to more Wallies.

Recommendations for Occupational
Competencies

MANDATE: Provide current information on the . and
levels of occupational competencies necessary for entry a
sustained productive employment.

The man tea for the National Council on Vocational Education should

include work with :0-L14z

provg I. iormation
ndustry, labor, and trade associations in

al pato:Ivies.

Rae : The best source of information %TWA yment requires
are the emp/oyers themselves. Work el. composed of representatives

and trade associations and vocational-technicai education are
a useful vehk e for collecting competency gnidelines for vocational-technical
curriculums.

11:k 1711 I
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in I

The members of the coalition are:

p Anted= Association of Comm di Smiler C

Ali =kiln T, , Associatio'

Associated General Contractors of America

III Brick Instit-We of Amen

Home Builders Institut

N 11 Association State Cotes o% on Vocs Ca

National Association of State Directors of Vocational Education

National Commission for Employment Policy

National C ate Masonry Associ

Na Coordinating Coastal for Voca StudentO

III National COUTICii on

Partners for American Vocational Edam

41
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National Council on Vocational Education
rds

As one way In which to raise coati al awareness about the i s portance of
vocational-technical education, the Con:41 annually recognizes outstanding

is in the field. It presents one a rd In each of the following
e

II Outman secondary student in vocational-technical

Outstan postse

I Outstanding needs ent in vocational -t ca education.

A A. student in vocational-technical education.

OutstancUng business or labor involvement.

Secondary and k econdary students must demonstrate a high level of

competence in the program through classroom, work experience, laboratory

training, related projects, and extracurricular activities. Special-needs students
must demonstrate initiftive, positive attitude, self-reliance, and may represent
economically bled and aca 'cally disadvantaged intEvi s; adults need
of trail), or retraining; parents or homemakers; individuals ticipatirag in
programs to eliminate sex bias or stereotyp and cthninal offenders
served by correctional institutions.

The winn©r of the award for outstanding business or labor inv ent RUM
castrate a commit ent L.) vocationall-tedmical education thro work in

public/private-sector partnerships.
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Appendix A:

The Council is mandated by Congress to meet four times a year. The four eetiugs
in fiscal year 1 were held:

December 5, 1987, Las

Mardi 14, 1

May 22, 1

September 23,

a3 Neva

n, D.C.

D.C.

S pa Barbara, Californi

Committees
Executive

Annual Report

111 A

Orcupational Competency

Legisla

Budget

$ Resource Acquisition

Im am Improvement
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on to the four mandated Council meet- the Council is actively

involved in State and local activities. Information obt ed these
experiences is shared at the Council meetings and becomes part of the report and

to the President, the Congress, and the Secretary of Educatio l.

Members of the Co cil dining fiscal year met with numerous officials and

observed many p ams, and the Council provided information and assist ce to
the following organizations:

American Association of R Persons

Council for Educatir' Deve ,11 eat s.

Department of Lefense, Education Coordinators

I of Labor, Apprenticeship IVO Public Hearing

I Foundation for Hospice and Homecare

II Federal Interagoncy
Workplace Literacy

General Accounting Office

M s of Congress and Staff:44 I

on Education, Subcommittee on

11 National Associati of Counties

National Association of State Directors of Vocational Educatio

IN National Governors Association

National Alliance for Manufacturing Productivi

U.S. Department of Educati

Vocationai Student Organizations

White House
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Appendix B

BIOGRAPHIES

COUNCIL MEMBERS

II/IICHAEL R. FARLEY, CHAIRMAN

Mr. Elegy is President of Fluky & Associates, a firm active in the consulting and

developing of new business ventures in the telecommunications and environment

industries. A graduate of the University of Arizona rid the American College of

Life Underwriters, Mr. Farley is active in education, civic, and political activities.

He served as Director of Advance for Nice President Bush in 1981, and in 19;' he
served as Director of Communicatiors for B for President at the
Republican National Convention. He has served as a member of the board of
directors of the University of Arizona Foundation and the board of trustees of St.

Gregory High School in 'Meson. Prior to his designation by President
1 as Chairman of ate Council, Mr. nuiey served Vice Chairman of the

for 3 years.

t

PIER A. CHERINI, JR., VICE CHAIRMAN

Mr. Gherini is president of Cow-Hollow Investment Company, in Santa Barbara

and San Francisco, California, and he is a managing general partner of the

Waterfall Group in Ketebican, Alaska, an affiliate company. Cow-Hollo
Investment is a diversified management/ development company that is invoked in

venture capital, commercial real estate, resorts, and property management. Mr.

Gherini's activities combine the areas of marketing, public relations, 'cal
affairs, and personnel. By gubernatorial 7 x intment, Mr. Gberini has served on

California's State Housing and Community Development Commission, and is a
former ,, e, of the Bay Area Conservation and De g t Commission
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MARY S. PYLE, VICE CHAIRPERSON

Mrs. Pyle currently serves as an education consultant. Formerly, she was

Coordinator of Ikaining and Personnel Development for the Mississippi Power

y. Mrs. Pyle is a member of the Mississippi Vocational Education Board

and the State Council on Vocational Education, she is also a member of the Board
of Directors of Partners for American Vocational Education. Mrs. Pyle's career is

41).1-4. i

highlighted by increasing responsibilities in M eat and Staff 'Raining,

Consumer Marketing and Public Relations. She had eXtellShle volunteer

experience in convention/meeting development, legislative efforts coordination and

handicapped/special service projects. Numerous awards/recognition in the areas of
community service and e0 uc atio vocational education and business ve been
awarded Mrs Pyle.

GEORGE J. AMES

President of ASA Properties in San Antonio, Maas, Mr. Ames is active in the oil

industry and has extensive background in the food industry. He has served as both a
board member and officer of the Southwest Food Industry Association and is a
former president of Sweeney Co., the largest independent wholesale food

distributor in South That& Mr. Ames is a member of the Young Presidents

Organization, an international group of business leaders who reached chief

executive officer itions before 40.

JUUUS BELSO

Mr. &Is% resident of the Coordinating Committee of Hungarian Organizations

in North America, is one of several economic and financial specialists selected by

President Reagan to serve on the Council. Born in Hungary, Mr. Base graduated

from the Agricultural Institute of Hungary in 1938. He served as a member of the

Hungarian Parliament for 4 years before emigrating to the United States in 1953.

For the past 24 years, Mr. Belso has been a member of the board of directors of the

Magyar Savings Bank of New Brunswick. In 1984, he became chairman of the board

and later president of the finance committee. He is a licensed real estate broker
and Realtor and is also part-owner of the Biro-Belso Real Estate Agency. In 1985,

Mr. Belso was chosen by the National Hemit Groups Council as the
'Ou Ethnic Man of the Year." Mr. Belso is a member of the New Jersey

Governor's Ethnic Council. He is married and resides in New Brunswick, New

Jersey.
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DiDWITT BRO

Mr. Brown is president and chairman of the board of Dee Brown Masonry, Inc., in
Dallas, Meas. Mr. Brown is the immediate past president of the Mason Contractors
Association of America. In addition to being very active in many civic and national

activities, he is a member or on the board of several community organizations

including the Dallas Executive League and the St. John's Episcopal Church
undation. Mr. Brown is a contractor and a business owner, and owns both a

company and a non-union company. Mr. Brown is a native Dallasite-,

attended Sunset IN& School and Southern Methodist University. He is married to
JoAon Brown; they have four children and four grandchildren.

ROBERT CASE, 11

Since 1984. Mr. Case has been the owner of Coklwell Barler Thayer-Case Realtors
in Ellensburg, Washington. In 1981, Mr. Case was appointed to the Board of
'Duster:4 of Central Washington University by Governor John Spellman. He served

terms as chairman of that board; in addition, be has servedas president of the
tas County Board of Realtors, director of the State of WashingtonAmociation

Realtors, and treasurer of the Washington Real Estate Education Foundation.
. Case has written numerous published articles on topics covering theology,

ethics, banking, securities, economics, and real estate. A 1966 graduate of the
University of Washington, Mr. Case also has degrees from Covenant Theological
Seminars end London School of Journalismin and a doctoral candidate at Mier
Theological Seminary.

SYDNEY M. DUBERSTEIN

Mrs. Duberstein is active in various community and civic activities, including
fundraisers for cancer research and Children's Hospital. She has also served as a
government consultant. Previously, she worked for the General Services

Administration for 12 years. Mrs. Duberstein was graduated from Pennsylvania
State Pniversity with a BA. degree. She was born in Philadelphia, Pennsylvania

She is married, has two children, and resides in McLean, Virginia.
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PAMELA K. ELMETS

Mrs. its has been Directcsr of Presidential Boards Co in the

Office of Presidential Personnel at the White House from 1987 to She also

served as Deputy Associate Director from 1985 to 1987. Previnttsly, she was a

Confidential Assistant to the Under Secretary at the Department of Energy. Ms.

Mutts was graduated from Sena Briar College with a BA degree. She was born
in Englewood, New Jersey. She is married and currently resides in Wiishington,

WILLIAM C. HAYES

President of Vimdsor Financial Corp., Encino, California, Mr. Hayes has previous

experience in banking, neuritics, insurance, and real estate that helped him to

build Windsor into a compcehensive development company specializing in

planning, financing, construction, leasin& and man at of commotill
properties.

CHARLES D. HOBBS

Mr. Hobbs is a partner in Blcdso, Hobbs and Associates, a public policy a©d

management ": firm, Previously, Mr. H was Assistant to the President

Chairman of the President's Low Income Opportunity Board. He also served

as Deputy Assistant to the President and Director of Policy Development at the

White House from 1984 to 1987. M.F. Hobbs operated a management consulting

firm, Charles Hobbs Inc., from 1973 to 1974. From 1970 to 1973, he was Chief

Deputy Director of Social Welfare for Governor Reagan in California. Mr. Hobbs

graduated from Northwestern University with a B.S. degree in 1955. He was born in

Kansas City, Missouri. He served in the United States Air Force. He is married, has

three children, end resides in Arlington. Virginia.

ILYN D. LiDDiWe

An attorney in 'Watsonville, California, Mrs. Liddicoat is a past chairman of the

Santa Cruz Board of Supervisors and a past president of the Santa Cruz Board of

Education. Mrs. Liddicoat was cofounder of the Montessori School of Santa Cruz.

She currently serves as a member of the California Regional Water Quality Control

Board and a Judge Pro Um of Municipal Court, hearing Mal& and Small Claims

cases. She is also a referee for the California State Bar Court.
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SALLY J. NO'VETZICE

Mrs. Novetzke resides Cedar Rapids, Iowa, where she is a very strong and

dedicated civic and political leader. She is a member or on the board of several
community o . Mrs. Novetzke and her husband founded U.S.
Nameplate, Inc., a business speci in manufacturing industrial nameplates.

JHOON RHEE

Master ikon Rhee is the founder and president of the World Martial Arts

Congress for Education. A world-reknowned Martial Artist, Master IThee is a 9th

Degree Black Belt and is known Father of U.S. The Kwon Do. hinter Rhe©

has devoted el his life to bud w American industry The IWee

through which hey motivated may young students to academic, moral, see
physical excellence. Heritage, democracy, and free enterprise are words with

special meaning to Master Jboon Rbee, whose measure of success exemplifies the

American way. Master Rbee was the principle individual to propose National

Teacher Appreciation Day, January 28,1987. The bill passed the U.S. Congress,

and was signed by President Ronald on October 16,1 z . Master Rhee has
served on the President's Council on Physical Fitness and Sports.

PATRICIA GLASER SILVE ITH

Mrs. Silversmith has been a substitute teacher, a consultant in marketing-public

relatiims, and an art consultant in St. Louis. She was chairman of Alternatives for

the Blind and a beard member of St. Louis Urban League, Jewish Employment and

Vocational Service, and Radio Information Service for the Blind and Handicapped.

She was a Deputy Jude Officer of County Court in Clayton, Missouri. While

living in Missouri, Mrs. Silversmith was elected to Squire's, an honor organization,

for her contribution to the Creve Coeur community. Mrs. Silversmith served as a

member of the Creve Coeur Chamber of Commezce Budget Committee and the

Finance Committee of the city of Creve Coeur. In addition to her recent

appointment to the boards of the Anti-Defamation League of Denver and the

Children's Diabetes Board of Denver, Mrs. Silversmith been appointed by

WWI Romer to the Colorado State Advisory Committee on Private

Oct National Schools. Mrs. Silversmith and her husband Ralph have three children

and five dehildren, currently reside in Denver, Color o.
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ARTHUR E. VADNAIS

Supervisor of education coordination, M° to State Board of

Macational-lbchnical Education, S. innesota, Mr. Vadnais administers

miucational grants awarded under the lob 'flaking Partnership Act. He also

azonliaates training activities for area vocational and technical schools, community

and community-based organizations. He supervises telecommunications

for the State Board on Vocationallbchnical Education (SilliTE) and is responsible

for international training program coordination. Mr. Vadmis is also the SBVTE

representative for the Defense Vocational Training Programs in Minnesota.

CHRISTINE VALMY

As founder and president of Christine Valor'', Inc., New York, New York, Mrs.

Valmy oversees Christine Valmy, Inc., which owns and operates a network of skin

care salons and specialized skin care and makeup schools throughout the United

States and abroad. The company also manufacturers. Mrs. Valmy, a trained

dermatologiat, o director of the firm's International Schools for Esthetic;, Skin

Care, and Make-up. She has been a free-lance writer for Radio Free Europe.

Chine Vainly is listed by thecurrent editions oE Who is Who in the World of

Women, Cambridge, England; Who is Who of the American Woman, Marquis,

USA; Who is Who in the East, Marquis, USA. She is a member of the Board of

Thistees of: People to International, and the American Beauty Association.

Mrs. Volmy 'LI the chairman of Concerned Romainians fora America, and

she represeo s the U.S. Esthetics America Section of the ACA (American
cast= Amociation) in the International Organization (=ESC° with

headquarters in Zurich, Switzerland, and has been cited by the 92nd U.S. co ss

for her contributions in the establishment ©f a new branch of the beauty industry in

America, that of skin care.
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JOYCE L WINTERT'ON, EXECUTIVE DIRECTOR

Dr. Jove L. Winterton is currently the Evecutive Divert f N io Co.
Nhcati Edu lion. Prior to her current position, Dr. Winterton served

A Deputy Assistant Secretary for the Office of Wear nal and Adult

Education with the U.S. Department of Education. Shewas the first Director of
President Re 's Presidential Academic fitness Awards Program. Dr. Winterton

been a professional staff member for the U.S. Senate Committee on Labor and
Human Retources for Committee Chairman Orrin G. Hatch. Her professional

and includes experience as a secondary school teacher, a University
'Mader Educator, instructor at an Area Vocational School, and a Home Economist
in Business, She received a Ph.D. from Colorado State University in Vocational
Education, and MS. and E.S. degrees from Utah State University.

ti



www.manaraa.com

Appendix C

;7REF1RENCES AND;

ESQURCES

Carnevale, Anthony P., Leila J. Gainer, and Ann S. Meltzer. Workplace Basics: The
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